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Get oul your cameras and enter the Fifth
Portsmouth Flant Employee Photo Con-
test! I0s OPEN category (life in Southern
Chie), with a deadling for entries of Thurs-
day, November 30.

Judging will be conducted by a panel of

CXDTILS.

Awards for entries are a $100 Savings
Bond for first place, a $75 Savings Bond
for second place, and a $30 Savings Bond
for the third place entry.

Subjects must relate to life in Scuthern
Ohio (histonie sites, landmarks, wildhife,
wild animals, birds and domestic pets,
et .

Those cligible include Portsmouth plant
employees and retirees.

Entrants must submit a 35mm or larger
color negative, accompanted by the photo-
graph, or a 35mm or larger slide.

Euntries are to be submitted to Cathy Wil-
lams, Public Reluions, MS T1IE-A,
X100 Building. The enlrant’s name, de-
partment number, telephone extension,
mail stop and a description of the photo-
graph must accompany each entry. Only
five entries per employee/retiree wili be
accepled.

Approximately 15 entries will be selee-
ted (including first, second, and third
place} for enlargement and fater added o
the pallery of existing phoiographs in con-
ference rooms and hallways throughout
planisite.

Fotsmaotith plans employees entfasiasically sapported " Oleas Up! day aciivities
Sepr. 8 by identifving and disposing of move than 375 tns of trash and excess ivems
verdds and orher appropricie areas. This 32 hour
wussive effort began ar 12:00 aon Sepic 8, focusing emplovee aitention o ihe re-

s the plenst s sdtary foeedfill, seerag

‘orkforce
to identify an

Truck after truck carrying move than 475
lons of frash and excess ilems traveled the
roads 1o the sanitary landfill, storage yards
and other appropriate arcas.

Normal operations at the Portsmouth
Plant had ceased at 12:01 a.m., Friday,
Sepi. 8, und for the next 32 hours the work
force participated in 4 massive campaign
o wdenlify and dispose of both sanitary
wastes and contaminated scrap materials.

The intent of the plant-wide effort was
1w Tocus employee aitention o the reguire-
ment of housekeeping along with overalt
general cleaning of the Taciliiy.

Mo process cell work, onstream or off-
stream, or other production activities were
scheduled.

UClean Upt™ Day demonstrated the
conynitment ol plant employees © house-
keeping and maintaining a sale eaviron-
ment,  and endorsed by Iohn
Shoemaker, Divector Site OGperations: Tom
Douglas, President UPGWA Local 66; and
fohn Knaufl, President OCUAW Local
3-689 through a memorandum o all
cmplovees.

Wik

S owas a tremendous success and ac-
complished without incident or personal in-
jury,”” stated Ralph Nolfy, Superintendent,
Maintenance Enginecring & Services, al
a lessons learned”” activity in the cafeteria
Sept. 21,

Plant employess were asked 1o take the
time to straighten their respective areis
{even if it meani an entive shift would be
dedicated (o cleanup activities) withouf in-
posing upon ather job classifications.

Work areas included the space i and
around assigaed equipment, locker rooms,

guirerent of good howsebeeping wlong with overall geveral cleaning of e focifiny,
Dhuring thie day plas eight hours, the pife of trash above aectmidated for disposition
optsicde e X-F200 Rueilefing. Enginecring diviston pevsonned in ithe X-100 Building
flenwer defi} dropped excess ffems dowa the trash chige wear the service elevaror,

495
' &

Jay
terials

and restrooms, office areas, walkways,
parking lots and other company property.

SWe were willing o shut down for a
period of tme and 1t paid off, said Ralph
Ponnelly, Plant Manager.

“EBveryone worked together for a com-
mon poal.”’

Because tune, circumstances, and rules
have changed the way the nuclesr industry
ts perecived, and housekeeping is the most
controllable and visible way in which the
Portsmouth plant conveys o the commmuni-
ty and visitors that it cares, Donnelly
stressed housekeeping to employees at the
most recent Plant Manager's “"Update™
Sessions.

You are encouraged o practice ex-
cetlence in housekeeping by:

# keeping your arca clean and orderly

e correcting unsighlly/unsale conditions

e infurming supervision if special effort
is needed to correct an existing condition,

HOTLINE
To report fraud, waste or abuse, uneth-
icul activities, or concerns gbout security,
quality, environmeniad, safely or health
hazards, call the PORTS Energy Systems
Internal Audit Hotline 24 hours a day on
extension 2441,




Puge 2

ENERGY SYSTEMS AT PORTEMOUTH

September-October 1989

Various methods and practices initiated

By Havold Koneeland

Improvements continue 1o be made to
further enhunce employee safety and to
minimize the potential hazards associated
with moving cylinders containing uranium
hexafluoride (UFG) particularly when in a
fiquid state,

Safely enhancement actions that have
taken place include the evaluation by

MMES personnel and consubanis of oper-
atiag practices, equipmend and facilities
with respect to UFG cylinder handling, the
completion of additions and modifications
(e existing equipment and facilities, and the
initiation of engincering projects o en-
hance UF6 cylinder handling safety.

The primary focus of the initial cylinder
lift height activities was on the X-344 facii-

A prototype lowprofile aiv cart capable of moving 1d-on eviinders ol a height of ondy 18 inches ix wndergoing

testing ar Porismonth and Paducah as o replecement for existing cvlinder carts. Improvements continue (o minimize

the porentiol hazardy wsyocivied with moving cvlinders containing liguid wranivm hexafleoride (UF6).

nergy

Systems Values

ity due to the physical arrangement of the
UF6 cylinder heating auloclaves in this
laciity. Modifications were made 1o the
existing cranes including a more reliable
radio control system, a redesigned cylinder
lifiing fistwre and increased redundancy
features o the fifting sysiem which help
inzure the safe operation of the cranes. The
sampling of full UF6 product cylinders
was relocated o the X-343 facility where
the cylinder 1ift heights are considerably
less than those at the X-344 facility, A pro-

ject was initiated o provide for more [i-

quid UF6 cylinder storage space by con-
structing u cylinder staping or storage area
o the west side ol the facility. The existing
crane rails will be lengthened to access this
storage avea. With the addition of this
storage space, clear paths for liguid UF6
cylinder movements can be mainiained.

Among the more exotic fems 1o be com-
pieted s the final check out of a prototype
iow profile aircart (see phote). The sleck,
streambined aircart is capable of moving
14 ton cylinders at a height of only 18 in-
ches above the floor fevel, The air powered
cart has undergone testing and final check

out gt PORTS and is currently undergo-
g testing at Paducah where it will also
be wsed ay s replacement for existing
cylinder caris.

Madified Paducsl cylinder chocks will
be wsed for cylinders containing liguid
UFG, These new cylinder chocks are de-
signed 1o help abworh the force of a
dropped cylinder by the manner iy which
they collapse on cylinder impact,

A feasibility study by Lockwood Green
engineering consullanis (o determine the
best aliernative (o establish a constant UF6
cylinder Lift height at the X-330 Tails Fa-
cility has been completed and submiited to
BOE for approval. This study explores the
varions options available w improve the
handling of liquid UF6 cylinders af the
U-330 Taty Faciluy. The action to be
taken is to be determined by DO,

With the improvements noted above and
mmprovements o the crane radio control
systems at the X-343 Feed Vaporization
Faciliy and X-333 Law Facility, the po-
tential for an incident involving a liguid
UFG oylinder has been substantially re-
duced at PORTS.

(Editor’s Note: The following is the fifih in a series of

articles defining the content and intent of the Energy
Systems Missions and Values Statement, composed in
T988. Energy Systems President Clvde Hophins solicits
inpuf from employees who wish to add their comments
to his awn. Comments may be addressed 1o Charlie
Emery, deputy direcror of Personnel and Organiza-
tional Development, ar M/5 8015, Building 9704-2, ar
ihe Y-12 Plant. Some comsmentary may be exerpted for
publication in Energy Systems af Portsmouth.)

Working Together

& Be good neighbors and participate in improving the
guality of iife in the communities around us.

Enerpy Systems facitivies af Piketon, Paducah and
Ozk Ridge are important members of the corporate
community i that each is a principal employer in ity
area. [ndeed, the city of Oak Ridge did not exist until
the World War 11 Mazhattan Project brought it to life.

Consequently, we fecl a sfroqg commitment 1o sup-
port educational, hurnanitarian and cultural endeavors
in our communities and o contribute to the overall
well-being of our “'neighborhood™ in the same way
that we as individuals might do on the streets where
our homes are located.

Wasible signs of our support for the community in-
clude educational programs such as parinerships with
local school systems, our speakers’ bureau, scholar-
ship programs, summer seminars for studests and
cducators, and internships for college students,

We conduct an active and effective United Way cam-
paigs each year with outstanding resulls in contribu-
tions 1o community aid programs, Pledges for the

drives wow total more thar %1 million annually at all
e gites.

Cur two-Tor-one matching gifts program enables our
employees o suppori the educationad and cultural in-
stitutions they value at higher levels than they as in-
dividuals would {ind possible, and the corporate gifts
and grants program provides short-terin and long-term
sapport for other worthy commamity activities, agen-
cies and organizations.

I addition to providing financial assistance, Bnergy
Systems participales in community endeavors by re-
cruiting from among its employees volunteers to pro-
vide tme and services in the interesi of community
needs. Hundreds of our employees hold leadership posi-
Lioas in service and professional organizations that have
far-reaching effects on the surrounding areas, and each
year we recognize these accomplishiments in presenting
awards for community service to oufstanding civie-
minded employees.

As members of the business community, our need for
goods and services ouiside the realm of what we pro-
duce provides opportunitics for smaller companics o
work with us through rescarch and development, con-
struction wnd other procurement programs.

Procurement dollars spent by all five Energy Systems
facilities in 1988 were sbout $517 million. Much of this
was for poods and services from companics in the im-
mediate Gak Ridge, Paducah and Portsmosth areas.

Through our award-winning Sociocconontic Pro-
grams we also seck opportunities 1o work with small
companies and businesses owned by minoritics and
womern,

These are not passive efforts. We do traly seek, in
all of our outreach programs, to find ways to become
better and better neighbors i the compunitics where

Clyde Hopkins

we operate. i this commitment we are not just paying
lip service o the concept of community involvement,
we are contributing tangibly to the world arovnd ws.

Why focus so much effort outside the company? The
nature of our work is such that we attract a very high
calibre of employee, Our research, technical and
manufacturing endeavors require that we employ highly
skilled and well-educated individuals who expect o be
able to find the best for themselves and their families
in the communities where they live.

Thus, everything we do w improve the guality of Life
in our neighborhood is of benelit both o our friends
and neighbors and 0 our own families. T think that is
a noble goal and 2 high purpose for any company 1o
have, and it is certainly an important elemeni in our
valugs,
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Penn submifs
focal festival’s
“Rest of Show™

Lomng Penns " Colonial Girls
appligue quilt 1ok Best of
Show™" honors at the Jackson
Counry Apple Fesitval  Quils,
Colonial Needle Art and Flora!
Fulubiv Sepe. 20-23. Mer guilt
way deemed Uthe best” by o
el of indeperdenr judges from
Pomeray.

L
TOTTESSIONS

Willimm . Masters, from Mainienance
Coordinator (I3-701) 1o Technologist
Technical Division, Sr. {D-552).

Randail W. Smith, from Locksmith
(13-901) to Technical Assistant I (D-910).

Tina B. Schuller, from Clerk H
(D-332) 1o Word Processor TE (D-451).

Myrtle .. Worlanan, {rom Mail Clerk
10 Docurmeni Conirol Clerk 11 {I3-451).

Brorothy K. Davis, {rom Stenographer
T {D-321) 10 Secretary 11 (D3-510).

Karen L. Hollback, from Secretary 11
{13-510) 1o Administrative Aide [ (D-102).

Jerrt L. Nelson, from Maintenance
Clerk T¥ {[3-726) io Mainfenance Planner
(D-742).

Karin M. Foster, from Technical Assis-
tant 1 1o Technologist Technical Division,
Staff (D-511).

Virginda L. Casteel, from Clerk 1
(13-932) w Accounting Clerk 11 (D-4773.

Alan L. Shultz, from Technical Assis-
tant [T to Technician Specialist 1 (D-512).

Paul ¥, Davis, from Designer o
Engincering Technologist, STaft (D-741).

Mary M. Homerosky, from Program-
mer, Staff, to Programmer, Sr. (1-447).

Stephen P, Wamsley, from Technician
Specialist 11 (D-532) 1o Technelogist,
Techirical Division, Staff (D-522).

Roper L. Stephenson, {from Industrial
Hygiemst | to Industrial Hygienist 1
(>-162).

Harris €, Cooke, from Instrument
Mechanic 1/C (D-712) to Operations Sys-
terms Technologist, Staif (D-832).

romotions

Gary D. Coriell, from Chemical Oper-
ator 1o Operations Systems Technologist,
Staff (D-823).

Gerald D, Quillen, from Production
Process Operator to Operations Sysicms
Technologist, Stalf (D-812).

Jack K. Hoghes, from Security Inspec-
tor {I-911) w0 Operations Systems Tech-
nologist, Staff (1-829).

Gregory K. Barch, from Designer
(I3-612) o Operations Systems Technolo-
pist, Staff (D-829).

Janet E. Sword, from Secreiary I}

(0-440) o EDP Procedures Analyst
(1-447).
etirees
SEPTEMBER
Owen H. Thompson, Otway, Janitor
(D-025), atfter almost 14 years.

John T. Wolford, lucasville, Police
Caplain (13-025), after more than 35 years,

CGCTORER

Williamn E. Colling, West Porlsmouth,
Foreman, Maintenance (13-720), after 36
YCArS.

William E. Linville, Lucagville, Super-
intendesnt, Process Bogineering (I3-5303,
after more than 36 vears.

Jonatd K. Muilens, Minford, lanitor
(D-02%), after alomost 16 years,

Boyd W. Shugerl, Portsmouth, Enginecr
Principal (D-530), after more than 35
VEHrs.

For

perations Engineering

Netzer becomes superintendent

David Netzer has been named Superin-
tendent, Operations Engineering, formerly
Process Engineering and Materials Tech-
nology {13-530). He reports to Jack Craw-
ford, Manager, Quality & Technical
Services.

Reporting to Netzer are Systems Anal-
ysis (3-531), Nuclear Criticality - Safety
(D-532), Process Lguipment Technology
(1>-333), Enrichment Planning and Anal-
ysis (D-534), and Producton Engincering
{D-5335).

Netzer came to the Portsmouth plant in
August 1969 as an engineer in the Process-
ing Bngineering Department and subse-
quently became engineer, staff, in Decemn-

Spetnagel

el name

Wayne Spetnagel has been named Su-
perintendent, Laboratory Services and
Safety Analysis {D-340y. He reports o
Jack Crawtord, Manager, Guality & Tecls-
nical Services.

Reporting 1o Spetnagel are Laboratory
Services (D-541), Technical Review
{[3-5423), Laboratory Controls and Stan-
dards (13-543), and Safety Analysis
(D-5443.

Spetaagel came o the Portsmouth plunt
i June 1978 as s Senior Chenist, He was
named Section Head, Process Engineering,
in February 1980, and served as Super-
visor, Life Cycle Analysis, in the Gas Cen-
irifuge Enrrichment Plant’s Technical Ser-
vices Division beginning in March 1983,

He was transferred to the GDP Techni-
cal Services Division as Section Head, Sci-
entific, in July 1985, following cancellu-
tion of GCEP und became Supervisor, In-
strumentation Technology, in May 1988,

pituaries

William H. Taylor, 84, Waverly, July
18. Taylor was a Scienlific Specialist
{I2-5013) at the time of his retirement in
December 1969, He is survived by hig
wife, Louise.

Aliene Clarke, 85, Sept. 1. Mother of
E. V. Clarke (I>-829).

ber 1972, He was promoted (o Supervisor,
FEnvironmental Conirod, in February 1975,
and served as acting superintendent, Gen-
grai Safety and Environment Management,
from Januvary 1979 (o January 1980, He
subscquently served as Supervisor, Diffu-
sion Plant Project Management, beginning
in January 1980, and Supervisor, Nuclear
Criticality Safety, beginning in April 1987,

Pravid was graduated from Case Instinge
of Technology in 1969 with a bachelor™s
degeree, and from Ohio University in 1977
with a mastec’s degree, both in chemical
engineering.

He and his wife, Nora, have one son,
Duaniel, and live near Lucasvilie.

Metzer

Sputnagel was graduated {rom The Chio
State University with a bachelor of science
degree in chemistry in 1969, From New
Mexico State University, he received mas-
ler’s and doctorate degrees in chemistry in
1971 and 1973, respectively. Spetnagel
also has completed postdoctoral work at
Northwestern University.

He and his wife, Patricla, have two chil-
dren and live near Chillicothe.

Eneioy Systems o Portsmouth
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Young Hverts

Pending Hurtt’s retirement

@

arietta

Martin Marietla Corporation promoied
AL Thomas Young o executive viee prest-
dent effective Aup. 14 in anticipation of
his becoming president and chief operating
officer at the end of the year upon the
planoed retircment of Caleb B. Hurit,

Young has been a senior vice president
of the corporation and president of its Hlec-
tronics & Missites Group st Orlando, Flor-
ida. Imitially, in his new position, Young
has undertaken a special assignment refin-
ing the long-range plan for the sirategic
direction of the corporation.

Hurtl hias been president and chief opera-
iing officer and a director of the corpora-
tion since December 1987, He has served

&

Technology developed o analyze the
s0il on Mars in the mid-1970s is being ap-
plied to a problem on Barth wwday - detec-
ting hazardous wasies in the soil and waler.

A part of the National Acronautics and
Space Administration’s technology transfer
program, Martin Marietta Corporation has
developed a portable hazardous waste ana-
lyzer that allows preliminary soil and water
analysis 10 be conducted in the held.

Developed i conjunction with the U, 8.
Environmental Prolection Agency, the an-
alyzer uses technology developed by Mar-
tin Marictta for the twin Viking spacecralt
which landed on Mars in 1976, On each
rebot lander vehicle was an instrurment that
analyzed the chemical composition of the
Martian soil and sent back to Earth valu-
able seientific information from 1976 1o
1982,

Dr. Benton Clark of Martin Marietta’s
Astronautics Group, who was the program
manager for the Viking Soif analyzer,
worked with Warren . Kelliher at the
NASA Langley Research Center on ideas
for applying the related sechnology, One
result 15 the portable hazardous waste an-
alyzer delivered recently to the EPAs Hin-
vironmental Monitoring Systerns Labora-
tory al Las Vepas,

“The hazardous waste analyzer can de-
tect about 50 different clements in virtually
any type of soill or material,”” Dy, Clark

more than 33 years with Martin Maricita
in o progression of sersor engineering and

management positions. He will continue o
serve on the board of directors.

Young jeined Martin Marieita in 1982
as vice president of Acrospace Rescarch
and Fngineering and was vice president
and general manager of Martin Marietta
Aero & Naval Systerns at Baltimore from
1983 untid 1985, when he moved 1o Orlan-
do. Prior to joining Martin Marietia,
Young spent 2F years with the National
Acronaulics and Space Administration
(NASA) and was director of MASA™s God-
dard Spuace Flight Center al Greenbelt,
Marvland, from 1980 w 1982,

suid. Since it is casy o use and gives un-
wediate readouis, iU may prove to be very
valuable for EPA field investigators seck-
ing 1o dentify areas contaminated with
hazardous wasies, ™

The wmstrwment is capable of detecting
levels as low as 10 parts per million in soi
satples and 50 parts per billion in water,

Br. Clark sald the analyzer consists of

a detector unit, an X-ray source, a lap-top
compuler, and a liraton systen. The -
stroment bormbards a material with X-rays,
causing o fluorescent emission from the
material. This emission is measured and
analyzed for the energy levels which dis-
tinguish each element.

“Fhe idea was 10 have something that
could perforin real-time iests in the lield,”
Br. Clark explained. “"Untl now, there
has been nothing this portable that analyzes
for these particular elements.” Dr. Clark
said the asalvzer hag worked well in two
field tests.

One potential use of the analyzer will be
in conpection with hazardous waste acci-
dents, notes Martin Marletia engineer
Mike Thornion, who designed and buili the
unit. Normally, samples tsken at a site
must be transported o a labortory, which
can delay analysis. The analyzer can locate
contamingnis on the spoi.

Dy, Ciark said several major changes
hiad to be made 1o the Viking soll analyzer

artin

arietta chief executive

chosen director of ethics center

Morman K. Augustine, chairiman and
chief executive officer of Marfin Marietta
Corporation, was recently elected o the
Board of directors of the Washington-based
Fihics Resowrce Centor.

Ui, Augustine’s long-standing and
deeply-held commitment o ethics and coi-
porate accowrdability will contribute im-
measurably to the Center’s goals,” said
Gary FEdwards, the Center’s execufive
director. “*We look forward to a rewarding
and frunful relationship.”

Formerly undes-seeretary of the Army,
Augastine has been with Marlin Marietia
for 12 years. He is active in ¢ivic and in-

SA awards

dustry affairs and is on the scientific and
technical boards of a number of univer-
sities and governmerd proups.

Founded i 1977, the Ethics Resource
Center is a nonprofll, sonpartisan, and
nonsectarian organization  working 1o
strengihen the ethical foundations of our
gociety. The Center serves education, bus-
iness and government by providing the re-
sources and assistance necessary for these
institulions o foster infegrity, encourage
ciliical conduct, and support basic values.
The Center develops training and curricu-
lar materials, conducts research, sponsors
conferences and advises organizations on
ethics policy and program devetopment,

1.7 bilhion task

for shuttle external fuel tanks

NASA s Marshall Spuce Flight Center
awarded a $1.797 billion contract modifi-
calion W Martin Marictia Corporation
Aug. 24 for the production of 60 additional
space shuttle external nks for delivery
during the 19940s.

The award from the space fHpht center

10 make it svitable for hazardous waste
analysis here on Barth, including the capa-
bility to analyze water, which it didn’t do
un Mars; a portable computer syslen (o
provide results on site; and increased in-
strument sensitivity fo look Tor very low
concentrations of pollutanis.

EPA plans to evaluate and field-est the
artalyzer, then make i available o HPA
resional offices across the counsy.

Browers meet Dan (Juayle
Aniter andd Tom Brower spoke with Vice President Dan
Ouayle for a few momends afier e arrvived ai the Col-
wmbuy tnternotional Airport Sepi. 8 The Browers
were amarg 12 Ohivans selecied 1o welcome the Vice
President Jo Cofumbus Jor the dediconion of the
aetoral oy bus,

in Huntaville, Alabara, 1o Martin Marietia
in New Orleans, Loulsiana, 15 the second
portion of a procurement (0 obtain the
tanks. The first portion ($500 million),
gwarded o Mantin Marietta in June 1988,
wig Tor the long-lead hardware (parts and
materials) peeded for manufacture of the
tanks.

The tanks will be produced by Martin
Mariclta Manned Space Systemns company
ar MASATs Michoud Assembly Facility
near New Orleans.

The first tank to be built under the new
contract is expected to be completed in late
1991 and the 60th in mid-1997. They are
stated for use with shuitle missions STS-60
tirough &T5-119. Under previous awards,
59 tanks have been contracted for o sup-
poet shuttle operations, and 52 have been
produced to date.

The external tank carries the shuttle’s 1i-
quict hydrogen fuel and liquid oxygen ox-
wdizer and supplics them under pressure (o
the orbiter during lift-olf and ascent. The
largest and heaviest shutile element when
loaded, the tank is the only major non-
reusable element of the shuttde systen.
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The reports in thig special section sugimanize (he annual reports Tor the Martin Marietta Eoergy Systems,
Inc., Portsmouth Plant Benelt Plang for 1988 and are writico in a “language’” specified under regualations
prepared by the U5, Department of Labor,

The complete annual reporty {or the

@ Medical and Life Insurance Benclits Plan for Salanied Employees

@ Modical and Life Insurance Benelits Plan for Hourly-Rated Employees

& [disability Income Program for Salaned Employees

& Savings Plan for Salaried Enployees at the Portsmouth Uraniem Enrichment Plant

® Savings Plan for Bargaising Unit Bmployees at the Portsmouth Uranium Enrichment Plant

& Retirement Plan for Salaried Employees at the Porlsmouth Uranmnn Enrichment Plant

@ Pension Plan for Houwrly Employees at the Portsmoeuth Uraniwm Ensichment Plant
have been filed with the Internal Revenue Service as reguired under the Employee Retirement [ncome Secruity
Act (ERISA) of 1974,

The Emplover tdentiftcation number for the sbove plans is 52-1318516.

Summary Apneal Repori: F988 Insurance Plans

This 15 a swnmary of the annoal reports for the insurance plans listed below. The plans have contraces wiih
the Insurance carriers shown o pay all claims incurred under the 1erms of the plans. Because these plans

are so-called Vexperience-rated ™ contracts, the premivm costs are affected by, among other things, the number

and size of claims,

Total Total
Premiums Benefils
Paid Paid

{or Plan
Year Ending

for Plan
Year Ending

Plan Nanwe [ssurance Carrier 12-31-BE 3188 ~
Medical and Lile Insurance Actni Life & Casualty 54,579 682 44,664,819
Benefits Plan for Salaned [nsurance Company
Empleyees
Medical and Life Insurance Actng Life & Casualty 56,127,734 56,4572 200

Benefits Plan for Hourly- Insurance Company

Rated Employees

Actma Life & Casualty 264,518
insurance Company

Disabiliny  Income $346,273

for Sularicd Employees

Program

Yeour Rights to Additions! Infornstion
Participants in these insurance plans have the right 1o receive a copy of the [ull anaval report, or any part
of i, on reguest. Included in that report s insurance Information.

The Savings Program for Employees of Martia Marictta Energy Systemy, Inc., Portsmgouth Plant

This is a sunumary of the annual teports of the saviags plang for 1988 including basic financial stalements.

Kavings Plan for Salaried Bmployees gt the Portssnonth Uranivi Eorichmeni Plant
Beneiits under the Savings Plan for Saluried Employees are provided from frust funds. Plan expenses were
$236.098 in benefits paid w participants and benchiciaries. A otal of 1,062 persons were parUcipants in
or beneficiaries of the plan at the end of the plan year,

The vidue of plan assets, afier subiracting labilitles of the plan, was 332,210,705 as of December 31, 1988,
compared 10 38,545,272 as of January |, 1988, During the plan yeuar, the plan experienced an increase in
net assers of $3,6035,433, This included vareahized appreciation or depreciation in the vatue of the plan assets;
that iy, the difference belween the value of the plan assets at the end of the vear and the value of the assets

at the bepinning of the year or the cost of assels acquired during the year. The plan had iotal incone of

$3,921 531 wcluding employer contribuiions of $449 403, employee contribulions of $2,445, (49, and earn-
ings from investnents of $1.026,979.

Savings Plan for Bargaining Unit Emplovees ot the Portsmouih Urasiom Earichnent Plant
Benehits under the Savings Plan for Bargaining Unit Employees are provided from trust funds. Plan expenses
were S8,685 in bonelits paid 10 participants and beneficiaries. A total o 57 persons were participants in
af beneficiaries of the plan atl the end of the plap year,

The value of plan assets. after subtracting Habilities of the plan, was $458,803 as of December 31, 1988,
compared w 5255181 as of January 1, 1988, During the plan year, the plan experieaced an increase in
et assets of $203,682. This includes unrealized appreciation or depreciation in the valae of the plan assets;
ihat is, the difference between the value of the plan assets at the end of the year and the value of the assets

al the beginning of the year o the cost of assets acguired during the year. The plan had wtal cone of

%212.367 including employer contributions of $26,3532, cmployee contributions of $149,359 and earnings
from invesiments of $36,676.

Vour Righis to Additonad fnformation
Participants have the right o receive a copy of the Tull amneal report, or any part of 1t on request. Included
in that report wre:
1.oan aecountant's repori;
2. Financiad Stalements; and
3. assets beld lor invesiment,

Hetirement Program for Employees of Martin Marielta Foergy Systems, Ine., Portsmonth Plant
This 1s a swmunary of the anouad reporis for the Ketremeni Plan for Salaried Employees and the Pension
Plan for Hourly Employees {or 1988, These plans bave a conlract with the Prodential Insurance Conypany
of Amenca e allocate funds oward group annuitics.

il

Basic Financial Staterment for the Relirement Plan for Sataried Employees
Benelits vader the plan are provided by Group Annuity Contracts. Plan expenses were $2,544. 707, which
include $2.441 914 puid 10 participanis and beneficiaries ol the plan and $102,793 for adminisirative ex-
penses. A olad of 2,039 persons were participants in or beneficiaries of the plan al the end of the plan yeur,
ahthough nol sl of these persons had yel earned the right W receive benedits.

The value of plan asscts afier subiracting labilities of the plan, was $83,274,908 as of December 31, 1988
compared W $78,151,735 ay of January 1, 1988, During the plan year, ihe plan experienced an increase
i its et assels of $5, 123,173, The plan hud tolad income of $7,067, 880, including employee contributions
af $343,842 and carning frem investments of 57,324 038,

Basie Financial Statement For the Pension Plan for Howrly Eoployvees

Henelits under the plan are provided by Group Annuity Contracts, Plan expenses were 51,928,896 which
mnclude $1,850,463 for benelits patd 10 participants and benehickaries and 378,431 for administralive ex-
penses. A lod of [L934 persons were participants in or beneficiaries of the plan al the end of the plan year,
although nol all of these persons had yel carsed the right (0 receive benefits.

The value of plan assets, alier subtracting Labilities of the plan was 554,228,098 as of December 31, 1988
campared to $51 354,070 as of January 1, 1988, During, the plan year the plan experiesced an nerease in
ils net assets of $2, 874,020, The plan had otal income ot $4,802,925 derived entirely from investment earnings.

Miiednnm Fovding Staondards

An Avctuary's statement shows that enough money was contributed o both plins W keep them lunded in
accordance with the sminimum funding standards of ERISA.

Your Bights to Additional Information

Participants have the right o receive a copy of the full annual report, or any part therecf, on request. The
iems listed below are included in that report:

b an accowsant’s reporl;

2. assels held For aveshent:

3. wransactions between the plan and parties in interest (that s, pursons who have certain relationships

with the plan);
4. actuarial inlarination regardimg the funding of the plan.

FOR MORE DETAILED INFORMATION
To obtain o copy ol the full annual veports, oF any part thereol, write or call (he olfice of G.P. Zocllner,
Superimendent, Personnel Services. The plan admimstrator 1s the Assistant Treagurer, Martin Mariela Energy
Systems, Tne., PLO. Box 2003, Ousk Ridge, TN 37831 (6143 374-9961, Copying cosls are 25 coms per in-
dividual page; $4.00 for the complete insarance plans annual report; $5.00 for cach savings plan annual
report; and $5.00 for cach retirement program plan annual report.

Participants have the right 10 receive from the plan administrator, on request and at no charge, a stalement
ol the assets and Habilllies of the plan, or a statement of income and expenses ol the plan. Fos participants
requesting a copy of the full annual report from the plan administrator, these twe statements will be mcluded
as part ol that report. The charpe to cover copying costs given above does not include a charge for the copy-
ing ol these portions of (he report because these portions are Jurnished withowt charge.

Participants alse have the legally prolected right o examine the anoual report in the Cashiers Department
of Martin Maricita Energy Systems, lne., Poctsmouth Plant and at the U8, Department of Labor, Washinglon,
DO, or o oblain a copy fronithe U8, Department of Labor upon payment ol copying costs. Requests to
the Depariment should be addressed to: Public Disclosure Room, N4677, Pension and Wellire Benchit Pro-
grams, LS. Department of Labor, 200 Constitwtion Avenue NW, Washington, £2C 20216,

OCTOBER

John Brunner, Ray Dever, James Schaeider and Dong Walters alf reach the 35-vear
service mitestone 1n October,

Ronald Buckle, Larry Compton, Roger Cosby, Lonnie Edwards, Richard Fox, Harold
Pleasant, Kenneth Rider, Joseph Stockham, and Joseph Tanner began work at the plant
20 years ago, in October 1969,

There are 17 employees reaching the 15-year service milestone in October. They
are Witliwn Adams, Dennis Albrechi, Dean Blakeman, Philip Bradshaw, Donna
Christman, Scott Coffman, Lawrence Dickey. Kann Foster, William Mevers, William
Minix, Leslie Munn, Lonnie Murray, Alan Odie, Sam Preston, Ronald Sharp, Curlis
Sherman, and Jerry Tapp.

Cheryl Bauer, Pam Farrar, Lovell Godfrey, Nancy Smith, Anthony Sturgeon and
Lora Trainer have 10 years of service in October.

Muarty Kelley and Rebeccu MceGraw began worle at the planl five years ago.

NOVEMBER

RBarbara Cooley, Shirley Couser, William Justice and Charles Slater will reach the
35-year service milestone in November.

Robert Yarneli began work at the plant 30 years agoe, in November 1959,

Willinm Lynch and Gerald Nelson wiill have 20 years of service in November.

Thomas MeCall, Ronald Schreick, Judy Mahoney and Randy Spradlin reach the
15-year service milestone in November.

Fran Cutler began work at the plant 10 years ago in Movember.

Paul Bazler, Randal Forbes, Paul Muartin and Russell Yates all will have live years
ol service iy Movember,
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(EDITOR'S NOTE: Emplovees are urged
to be extremely cautious in coming to work
each morning. Students wail on access
rocds into the plant for their buses, which
spon stop for them. The requirement for
caulion in the mormings on the sourhbound
lane of the North Access Eoad is particu-
larly noteworthy. School buses also stop
on the south and east access roads.)
By Jane Jobmson

Recently T viewed a film (available
through a local AAA office) eatitled
“Death Zones.”” The first fow scencs were
those of excited school-age children on
their way home from school, bui 21 min-
utes later I was convinced that it doesn’
take nuich for tragedy to oceur.

Tiven though school buses have warning
fasher lights and stop signs, studies indi-
cate that two-thirds of all pupil passenger
fatalities occur outside the school bus,

Factors contributing to this include: 1
the danger zone imnediately surrounding
a school bus, 2) the school bus driver, 3}
the child(ren), and 4) other motorists.

Ten feel surrounding any school bus
constitutes a danger zone, Within those ten
feet, far more dangerous zones exist. Blind
spots prevent drivers from secing children
when they are right against the school bus,

School bus drivers must meet driver
guatifications outlined in motor vehicle
laws, but remember they are people 100.
They have homes, families, traffic pro-
biems, and distractions to contend with
while driving.

Children come in all sizes, conditions,
and from many environments. They are
also excitable and don’t always think.

EAREER ZOME

e cautious near

ses!

“Peath Zones™ ilustrated that a child™s
mind is elsewhere —perhaps on a valen-
tine just made in art class or practical
jokes.

Discuss the following tips with them to
help ensure their safely on or near a school
bus:

e | eave home carly enough fo arrive at
the bus stop on tme

e Wait for the bus in a sale place — well
off the roadway

¢ Follow the instructions of the school
bus driver or bus pairol

& Remain guiet, orderly, and in your seat

¢ Keep your head and arms inside the
bus

s Keep the aisles clear at all gmes

¢ Be courieous o the bus driver and
other passengers

& Be alert (o traffic when leaving the bus.

Motorists near a school bus present a
large safety problem. To help keep the
children safe, use extreme caufion whern
driving near a bus.

Traffic laws demand that motorists fol-
lowing a school bus signaling and stopping
on the same side of a Tour-lane divided
highway stop at least 10 feet from the rear
of the bus {and ouwt of the danger zone).
Motorists on the opposite side of a four-
lane highway are not required to stop.

However, on two-lane highways, traf-
fic from either direction must stop for
school buses with flashing lights.

As with the advice to children, leave
home early enough to arrive at your desti-
ration o time. This will avoid the tendern-
¢y to “hurry™ around a bus, and possibly
ause an accident,

When behind a school bus (especially
while driving our plant access roads), app-
ly the three ©*C's™ for avoiding a right of
way accident — correcl, cautious and
courteous.

Please protect our fuiure by being par-
ticularly aware of traffic rules when you're
around a school bus or driving through
school zones, because a child’s fragile
body is no match for any type of vehicle.

i
i
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Clean-up proves
massive mission
Janitor Services personnel
refrieved  irash dropped
down the chute of the
X-100  Building  service
elevator during the Sept. 8
“Clean Up!™” Day of the
Paorismouth Gaseous Liffu-
sion Plant. This massive
effort, enthusiastically sup-
ported by plant employees,
resulted in the identifica-
tien andd disposal of more
than 475 tons of irash and

excess items.

The United States has made considerable progress in using energy more efliciently.
Test your knowledge on the guestions below 0 see how we're doing and how we can
conlinue o improve. Answers are clsewhere in the issue.

l.

3

6.

Adr inliliration and leakage are responsible for much of the energy wasted in the
home. tThe most cost-effective way o control this problem is

a} adding atiic ingulation

b) adding storm windows

¢) caulking and weatherstripping windows, doors and baseboards.

I you set your thermastat back 10 degree for an 8-hour period al night, you may
reduce your heating bill by
a) 5-10 percent
by 10-15 percent
¢} 20-25 percent.

Today, what percent of all energy consumed i the U5 is wasted as heat loss
through windows?

a) 2 percent

k) 5 percent

¢} 10 percent.

How miuch of the energy [or heating hol water can be saved by reducing the water
ternperature on the hot water heater from 140 degrees o 120 degices?

a) 3-5 percent

b) 5-1 percent

<) 18 percent or more.

By driving in an energy-conserving manner (for example, making smooth starls
and stops), the average auvto driver can save ... percent of the normal
arnount of gasoline used.

a4y 2 percent

b) 5 percent

¢y 10 percent.

It takey less gasoline o stop and restarl your car than o let the motor idle for
more than _minute(s),

ay 1 minute

by 3 nunutes

¢) 5 minutes.

The difference between inadeguate and proper home insutation can be what percen-
tage of your fuel bili?

a) 10 percent

by 25 percent

¢} 40 percent.

The average dishwasher uses 14 gallons of hot water per load. How much hot
water does the optional “‘rinse hold™ feature use?

1) 2 gallons

by 3-7 pallons

¢y 10 gallons.
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The U, S Governiment imposes severe
penalties for the misuse of its property,
egnipment and maierials. These penaliies
(which can inclode fines and imprison-
ment) are provided for in the United States
Code, Title 18, Section 641,

Company policy also strictly probibigs
the misuse of government property, as -
dicated on pages 37-39 of the employee
handboolk YOU AT MARTIN MARIETTA
ENERGY SYETEMS, INC.

Fmployees who have access 0 Martin
Marietia Energy Systems computer faciti-
ties and equipment should undersiand that
these are povernment-owned and are pro-
vided solely for use in carrying oat work
assignments, This applies 1o large muli-
user computers as well as to small personal
computers.

Jeanne Galford, a Clerk 1Y, Training
Diepartment, joined the ranks of those who
have carned the Centibed Professional
Secretary (CPS)Y designation this year

The honor was announced recently by
the Institele for Certifying Secretaries, a
department of Professional Secretaries -
ernational (P81,

Jeanne joins 12 other Portsmouth plunt
employees who have earmned the CPS de-
signation. The others have been Connie
Feokhart, frma Blakeman, Delores Weber,
Elaine Litlen, Betly Schwamburgey Bild,
Debbie Underwood, Romaine Newsome,

Pauline Whisnant, Mabel Blair, Ruth
Setzer, Mary Idzakovich and Teresa
(shorne,

With the successful completion of the ex-
amnation, Jeanne s now looking woward
management and economic courses. She
will be applying coliege credit houss for her
CPS designation toward a a bachelors
degree in business administration,

Because of her work schedule, Jeanne
ook the examination on two oeeasions and
tested only once Tor cach of the parts. She
passed cach of the parts on her first
atternpt,

This equipmert may not be used for non-
work-related activities such as games, hob-
bies or personal or non-work-related corre-
spondence; for work relaied o political or
ouiside business interests, social or civic
chubg, church or any other personal use,

The Electronic Mail System, in particu-
lar, should be used only for work-related
correspondence.

Adl of use are obligated o exert our best
efforls o prevent any such misuses and, as
esiablished i our Bnergy Systems Misgion
and Values, o “be responsible stewards of
all the resources enteusted (o us”

Your cooperaiion and support of the
company’s offorts are required Lo ensure
that the computer cquipment and all other
government-owned properiy entrusted ©
use are not used for improper purposes.

“My fids almost bad 0o pick me off the
floor when | the first set of
pesulis,” she recatied.

The CPS rafing is achieved by passing
a two-day, six-part  examination ad-
mministered  biannually in May and
Movember by the Institule and by fulfill-
ing work and educational requirements.

Thi recopnized seandard of measurement

received

in secretarial proficiency, the CPS examina-
tion is conducted in May and November of
each year in more than 250 examination

B SO E T

Jeanne Galford

Furniture moving crew completes effort
to reduce backlog and arrange storage

with senmoval and surplus of 53 non-

By working together through a more
coordinated effort this suimmer and diree-
ting special effort o work in wailing, the
furniture moving laborers group was able
w reduce the backiog of Mastenance Ser-
vice Hequests (MSRy) as well as achiove
a numiber of other special surplus, reorgan-
izing and other projects.

Joste Jordan, Supervisor, Mainicnance
Bervices (137423, noted that these achieve-

ments were realized through the efforts of

Keith Vanderpool, George Hay, Ray Fan-
kel and the furniture moving crew of Jo-
sepl Anglemeyer, Clovis Journey  and
Charles Troncone.

I mic-dune, coordination of the plant’s
furnitsire moving requirements was (rans-
ferred fo Maintenance Services with Van-
derpoo!, Maidenance Central Plunning,
being appoinied as conrdinator.,

At shie beginmng of the program, there
were 344 MERs tn the backlog, with the
oldest dating bhack fo April 1987, Jordan
said.

To date, 174 MSRy have been completed,
depleting 138 weeks of backiog. The oldest
reguest is now March 1989,

Oher higllights of the group doring this
salne period included the surplussing o 271
picces of damaged lurniture from Ware-
howse 18, recrsanizaton of Warchouse {8,
relocation of all new Nurniture from X746
1w Warchouse 18, assistance o Security

centers. It includes six parts: behavioral
husiness  law,
economics and management, accounhing,
office administration and comununicalion,
and office technology.

Aa eight-year cinployee, Jeanne first be-
carme aware of the CPS exarmination when
she found an apphication in g desk deawer
i April 1983, bul followed through with
the dea of stiting for the cxam in Moven
Ber 1988, She studied for e examination
using o series of Wiley Books (wvailebie in

SCience 1y business,

the plant Engineering Libvary), but be-
lieved previous office experience was the
best reference tool she possessed.

Now, she encovrages others 0 sit for the
cxafpanion, You learn g o through ex-
pericnce, and you get a Jot of satisfaction
Just being o pood secrelary,” leanne said.

Tdy TR N FEY

ANSWERS TO
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ENERGY QUIZ
Loy caulking and weatherstripping win-
dows, doors and baseboards. 2. by UR-15
percent. 30 by 5§ percent. 4. ¢) 18 percent
or mose. 5. ¢) 10 percent. 60 a) 1 minute.

7o) 40 percent. 8 by 37 gallons.

cerlificd DOE  classified
assistance with the opening of X-1000 Cafe-
feria,  and with the July
Bloodmobile.

reposilories,
assistance

The acldevements of this group have cer-
tinly improved  customer  sabisiaction
across the plam and instifled a sense of
pride in the workers in this group, Jordan
cormnenied.

“ie s definitely an outstanding example
of what we can do when we work fogether
ay a team.”

New Employees
Aupust 16

Sandra K. Hampion, Technologist,
Technical Division {J3-5523.

La'lra 5. Paylon, Admimstrative Squad-
ron Trainee {13-312).

Bewy G Olson, Industrial Relations
Staff, Sr (1220,

Terry W Burr, Technical Assistant 1
{(1-5H).

Violet R, Campbell, Medical Technician
(11,

finda L. Ciraso, Clerk T (13-32D.

September I

Peboraly 5 Kielmar and Teddy L.
Eyvking, IHHP Surveyor 1 (I2-102).

Harold K. Hopkins L, Engineer, Staff
{13-6273.

Arpic L. Painter, Engincer [ (D-611).

Timoly B Shook, Scieatst T (1-513).

Johin J. Snyder, Foreman, Process Area
{(13-810;.

September 11

Foseph N. BloomBield, Yames B Moss-
barger, Richard E. Snyder, Ronald B.
Schintzius and Bouglas P Pleifer, Jamitor
(D-7433.

Sandra L. Williams, Christine A Smath,
Matricia AL Foreman, Robert T Schisler,
Thomas H. Kiser and Gregory L Sowards,
Chemical Operator-in-Training ([3-823).

Keith AL Roberts, Painler FC (13-7729),

September 18

Donald F. Dunford, Michael I Gordon,
Randy 1. Prail and Rickey R. Stanley,
Security Inspector {1911},

Fames 13 Listeral and Lisa D Dryden,
Technical Assistant H (D-512).

Deborab Y. Bagye, Technical Assistant
13 (15133

Cheryt B, Whitl, Clerk 1 (D-021).

Seplember 25

Tames Widdig, Satety Foguipment Tech-
mician (3-1H3.

Oetoher 2

Susan F. Curley,
(3213

Angela K.

Stenographer [

Parsley, Clerk 11 (F>-452).
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The “Chemical Operators” again have

captured  the softbhall

championship.

COIpany

The 1989 lourmament, sponsored by the
Employee Activilies Commilice (EAC),
ook place at Jake's Park near Waverly Aug.
206 and 27,

A wital of 10 teams entered the fourna-
ment, three more than my 1988, The tcams
mcluded Chemical Operators, The Hogs
Boys, Department 829, Department 713,
Scom Dops, GCEP, Guards, Cascade,
X & Company and the A-Team,

“Adthough the Cherical Operalors did

W

win the crown several times during the
1984, this tournament viciory cerlainly
was 1o cakewalk” said Tim Whitt (D-334),
tournament director. “They had several
close games aad in fact had w come from
behind in a few games and lost one in the
semi-lpal round. That indicates sood com-
petition.”

Finishing second was last year’s winner,
X0 & Company. Terry Nickel was the
tealn captain,

Members of the championship squad,
who will participate in the Recognition
Banquet on Nov. 6 are Coacl Jeff Wood-
ard {I2-823), Greg Johnson (13-823), Phil

Being a spectator not in his game plan

Merbh Vadgamore

By Johs Gedeon

At atime of Bfe when most people have
surely puf their baseball glove away or have
at least retired w0 coaching, Norb
Vulgamore is still going strong on the soft-
ball fieid.

Participating in our recently completed
Sofiball Tournament, the “dean of area
softball” muarked his Sist year of participa-
tion i the game!

YVulgamore reminesces, “1 started play-
ing softball in the first grade. That was
B3gr

fis this day he remains active as a pit-
cher, coach, and overall softball enthusiast.

Vulgamore even played during the war
years although travel was limited because
of gas rationing. After the war players had
i pool thelr money o buy enough gas.
Areas 1 which he travelled o competition
in those days included Tdaho, Camp Creek,
Bear Creek and even a softball field as far
away as Lucasville!

His early solthall experiences included
fast pitch competition “under the lights™
in Piketon and Waverly, During the
“boom’” years of the early "50s, the com-
pany had 1is own fast pitch leagues. Fast
pitch sofiball continued n this area unti!
about 10 years ago. Softball fields with
lights are now long gone in Pike County.

vall in s

The 1989 company sofiball champions,
Chemiival Qperetors, include {front
rove) Mike Hensley, Po D, Seaman,
Clausing, Jeff Woodard
{eouch), Rusty Coxby, Greg Johnsen,
Kevin Rugland, Bryant Lybrook, (back
row} Gary Coriell, Ron Crabiree,
Tony Timmons, Roger Cosby, Phil
Moove, Sieve Reinhardt and Mark
Conkel. Not piciures is Bob Brawchetr.
The ream hay won the chompionstip

Kevia

seven times and has been runnerng
Hiree dmes since T980

Moore {D-102), Steve Reinhardt (1-823),
Kevin Clausing (13-823), Bryant Lybsook
(13-453), Roger Coshy (D744}, Rusty
Cosby {(12-724), Mark Conkel (ID-829),
Gury Coriell (I3-823), Bob Bralchett
(I-831), Mike Hensley (D-333), Kevin
Ragland (D-812), Paul Scaman (1391,
Tony Timmons (13-823) and Ron Crabiree
(3-822).

“Althougl the weatherman provided dry
ficlds this year, we sure baked in the hot
and humid weather,” Fy Whitl summar-
wed. “Yel, when vou see good, friendly
competilion, you can't ask for much more.”

5CAS

Did he suffer any injuries during this en-
vious career”

“ was playing third base in Piketon
many yvears ago when [ got knocked out by
a line drive,” he remembered. “Fortunate-
Iy, the doctor was right across the street and
I owas carried o his office”

What was the core then? “He used the

old remedy of laying a couple of strips of

“n

bacon across the injury,” he laughed. ™1
stitl was black and blue for months”

Valgamore also started o women’s fast
pitch team in Pike County around 1960

Morls, or “Jasper Juck™ as he is referred
1o by many of his friends, began work at
the Portsmouth plant on July 6, 1953, as a
Process Operator. He then worked as a
Cascade Coordinator until he became a
plant Shift Superintendent H years ago.

Norb has lived in the Jasper area for (he
past 35 years, the basis of his nickname.
He and his wife, Deande, have reared five
davghters and now have three grand-
childrern.

Druring the recent softball tournament,
Norb and his “A-Team” played very com-
petitively. In fact, they were leading the
champioss at one point during the game.

Would he be content now o be a soft-
ball spectalor?

“Mo, not by & long shot”

Farnily
BATTLE
Siephanie Battle, 17, daughter of Steve
Buttle, was chosen as ““Miss River Days”
at the annval Portsmouth River Days
festival.
FOUT
Matthew Fout, son of Greg Fout, won
first place i Nutrition at the Pike County
Fair and was named “Most Promising
Young Chef” This entitded Matthew (o
compelte at the Ohio Stare Fair,
FOET
Erika Fout, daughier of Jeannette Wiley,
had the Grand Champion market pig ai the
Pike County Fair. Wesley, Jeannetie’s son,
placed sixth overall with his entry in the
markel pig competition.

RAGLAND
Chad Ragland, 12, son of Phyllis Rag-
fand, was unanimously named Most Valu-
able Player in the 15th annual Hillsboro Lit-
e League Tousnament,
STURGEGH
Aaron and Richard Sturgeon, sons of
Tony Sturgeon, received first and second
place, respectively, for patio omatoes at the
Scioto County Fair.
WRITT
Troy Whitl, son of Jim Whitt, won first
place with his pencil drawing “Grandpa’s
Eife” and with his color pencil drawing
“Boy On A Fence™ at the Scioto County
Fair.
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